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JNotice of 2003 Annual Convention

Who: All HSAS Members

What: Annual Convention
- Hosted by the HSAS Sunrise Regional Council

Where: St. Gerard’s Parish Hall
125 - 3rd Avenue North
Yorkton, Saskatchewan

When: Saturday, November 22, 2003

Why: 1. Find out what your union has been up to over
the past year and what challenges we face in the
coming months.

2. Hear the President of the National Union of
Public and General Employees, James Clancy,
speak about their initiative to establish the
Canadian Health Professionals Secretariat.

3. Meet your fellow HSAS members from around
the province.

4. Be eligible to win one of two (2) prizes of one
hundred dollars ($100.00) each.

We hope to see YOU at the
Annual Convention !
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Convention .dgenda

1:00 - 1:30 p.m. Registration
1:30 - 1:40 p.m. Introductions and welcome by President Chris Driol
1:40 - 2:45 p.m. Guest Speaker - James Clancy
President of the National Union of Public and General Employees (NUPGE)
2:45 - 3:00 p.m. Refreshment Break
3:00 - 5:00 p.m. Business Meeting (see agenda below)
5:00 - 5:30 p.m. Social to welcome new members to our union
5:30 p.m. Supper provided by HSAS

Business ;Meeting Agenda

1. Adoption of Agenda

2. Adoption of the November 23, 2002 Annual Convention Meeting Minutes
3. President’s Annual Report

4. Executive Director’s Annual Report

5. Committee Reports

(a) Finance - Presentation of Audited Financial Statements

(b) Negotiating

(¢ Communication

(d) Education Fund

(e) Emergency Fund

H Grievance

(g) Charitable Donations

(h) Constitutional - Presentation of proposed amendments to the HSAS Constitution and By-Laws.

6. Announcement of results of mail-in ballots for President and other vacant Executive Council seats.
7. Old Business

8. New Business

9. Member Resolutions

10. Adjournment

11. Lottery to select winners of two (2) cash prizes of $100.00 each. Only those who are HSAS members
and are present at the draw will be eligible.

" Page2 |« >  Sept. 2003
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Immportant Reminders for the «dnnual Convention

1. Pre-Registration

It would greatly assist us in organizing the convention if members would Don’t forget
let us know on or before November 12, 2003 if you plan to attend by to
calling Kathy Schultz in our Saskatoon office at: Pre-Register

Phone: 955-3399
Toll-Free: 1-888-565-3399
E-mail:hsasstoon@sasktel.net

2. Expense Guidelines for Members Attending the Annual Convention

In order to be eligible for the following expense reimbursement, members must pre-register as per
item #1 above.

e Travel - 15¢ per kilometre for out of Yorkton members. Car pooling is expected.

» Childcare - to a maximum of $30/day per child, receipts required.

¢ Meals
Breakfast $ 6.00
Lunch $10.00
Supper $14.00

Receipts are required. There will be no reimbursement for supper on November 22, 2003 as it will
be provided at the convention.

¢ Accommodation — One nights hotel accommodation for those travelling more than 3 hours one way
to a maximum of $68.00 * per night plus tax.

Receipts required. Members must make their own reservations. Here is a list of hotels you may
wish to contact:

Holiday Inn (unionized) Days Inn (unionized)

100 Broadway Street East 2 Kelsey Bay

783-9781 1-800-667-1585 783-3297 1-800-329-7466

Single $64.95 Double $69.96 plus taxes Single or double: $67.20 plus taxes
Group #1502 Free Continental Breakfast

Imperial 400 Motel (unionized) Comfort Inn and Suite

207 Broadway Street East 22 Dracup Ave. North

783-6581 1-800-781-2268 783-0333 1-800-228-5150

Single or Double: $60.00 plus taxes Single $62.99 Double $76.49 plus taxes

Free Continental Breakfast

* A maximum of $89.00 per night was published in the July 2003 Dispatches in error.
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3. Transportation From Saskatoon and Regina

To promote attendance at the Annual Convention, HSAS will provide transportation from Saskatoon
and Regina to Yorkton and same-day return as follows:

Morning of Saturday, November 22, 2003:
Leaving:

Saskatoon HSAS office
#42 - 1736 Quebec Avenue at 8:45 a.m.

Regina HSAS office
#180 - 1230 Blackfoot Drive at 9:30 a.m.

Evening of Saturday, November 22, 2003

Leaving Yorkton at approximately 7:00 p.m. for return to Regina and Saskatoon.

Note: Only those member’s who pre-register on or before November 12, 2003, will be
eligible to take advantage of this offer.

Frecutive Council Elections

The following ten (10) Executive Council seats are up for election for the term November 2003 to
November 2005.

Three (3) Executive Council seats representing:
1. Pharmacists
2. Physical Therapists, Prosthetists, Orthotists, Exercise/Conditioning Therapists
3. Social Workers

have been acclaimed.

As a result, ballots and profiles of the candidates running for the remaining seven (7) seats have been
mailed to members’ homes.

In order to be counted, ballots must be received in the HSAS Saskatoon office no later than 5:00 p.m.
Tuesday, November 18, 2003.

Members who have not received a ballot for their council seat are requested to phone Kathy in the
Saskatoon office at 955-3399 or toll-free at 1-888-565-3399.

Successful candidates will be announced at both the Annual Convention and in the next edition of our
newsletter, Dispatches, mailed subsequent to the Annual Convention.

* Paged |= >  Sept. 2003
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Professional /

Number of [Incumbent /

Nominations /

Composite Group Vacant Health Region Health Region
Seats on
President 1 Chris Driol Chris Driol
Saskatoon Saskatoon
Heather Brinsky
Addictions Counsellors/ 1 Vacant Terry Dodds
Therapists Saskatoon
Patrick Schaan
Assessor Coordinators 2 Doris Grant Doris Grant
Saskatoon Saskatoon
Kathleen Malin Debbie Matties
Sun Country Regina Qu’Appelle
Tanis Sibley
Dispatchers, EMTs, 2 Dale Backlin April Hampton - EMT
EMT-As, Paramedics Regina Qu’Appelle Prairie North
Jason Williams [an Holton — EMT-A
Regina Qu’Appelle Heartland
Gary Horseman — EMT
Sunrise
Kateri Singer — Paramedic
Pharmacists 1 Monica Lawrence Nicole Bidwell
Regina Qu-Appelle Regina Qu’Appelle
Physical Therapists, 1 Bonne Yake Bonne Yake
Prosthetists, Orthotists, Regina Qu’Appelle Regina Qu’Appelle
Exercise/Conditioning (Acclaimed)
Respiratory Therapists, 1 Warren Chykowski Warren Chykowski
Perfusionists Saskatoon Respiratory Therapist
Saskatoon
Raymond Van De Vorst
Perfusionist
Social Workers 1 Brent McKee Rick Felix

Sunrise

Prairie North

Sept. 2003  |=
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JVolice of Proposed .dmendments to the HS.1S
Constitution and By-Laws

Pursuant to Article 3.3 - Resolutions of the HSAS By-Laws, this will serve as notice that the following
amendments were presented to Executive Council by the HSAS Constitutional Committee (Dale Backlin,
Natalie Horejda, Brent McKee, Mary Wilson and Chairperson JoAnn Walker) on September 12, 2003 and
approved by a minimum of three-fourths (34) of Executive Council

In order for each amendment to take effect, two-thirds (2/3) of the members attending the Annual
Convention must vote in favour of it. All votes shall be by a show of hands unless a poll is demanded by
three members.

We have organized the amendments into two (2) categories: non-substantive and substantive.

The proposed non-substantive changes are meant to clarify and not change the current meaning of an
article while substantive changes are those that add to or change the meaning of an article.

Proposed Substantive Changes to the Constitution

Current Proposed Rationale
#1. 3. Objects of the
Association:

g) To ensure patient safety, g To ensure patient safety, Allow flexibility when
participate in the creation of an participate in the creation of an  designing the Essential
Essential Services Committee at Essential Services Committee in  Services Committee and is
each health care facility in the the event of a legal strike. more in keeping with
event of a legal strike. current member

distribution. Current
wording reflects a time
when bargaining units
were site specific. Today
HSAS has a province-wide
bargaining unit.

\
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Proposed Non-Substantive Changes to the By-Laws

Current

#1. Article I - Interpretation
“extraordinary resolution” means
a resolution passed by a majority of
not less than two-thirds of the
voting members of the Association
present at the Annual convention,
or a Special Meeting of the
Association, or by not less than
two-thirds of the voting members
from whom ballots are returned in
a Special Mail Vote conducted by
the Association.

#2. Article 3 - Annual Convention

#3. Article 3.4 - Quorum

#4. Article 3.5 - Special Meeting

#5. Article
Council Elections

3.6 Executive

#6. Article 7 Officers

7.1 Election and Duties of the
President

7.2 Election of First Vice-
President, Second Vice-
President/Secretary and
Treasurer

7.3 The First Vice-President

7.4 The Second Vice-
President/Secretary

7.5 The Treasurer

Proposed

“extraordinary resolution” means
a resolution which anticipates a
change to the Constitution or By-
Laws, voted by members of the
Association present at the Annual
Convention or a Special Meeting of
the Association, or by a Special

Mail Vote conducted by the
Association.
Article 3 - Meetings of the
Association

Move current 3.4 Quorum to 3.2
Annual Convention and number
as 3.2 (a)

Re-number as Article 3.4

Re-number as Article 3.5

Re-number as Article 5 Officers
5.1 Election and Duties of the
President

Election of First Vice-
President, Second Vice-
President/Secretary and
Treasurer

The First Vice-President
The Second Vice- President/
Secretary

The Treasurer

5.2

5.3
5.4

5.5

Rationale

Provides a clearer

definition.

Article 3 pertains to more

than just the Annual
Convention.
3.4 Quorum is more

appropriately placed under
3.2 Annual Convention.

As a result of Article 3.4
Quorum being moved,
Article 3.5 becomes Article
3.4.

As a result of Article 3.4
Quorum being moved,

Article 3.6 becomes Article
3.5.

More appropriate placement
of this Article.

Sept. 2003  |=
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#7. Second Paragraph of Article
7.1 Election and Duties of the
President

The Executive Council of the
Association shall cause to have
nomination papers for President
distributed to all HSAS members
on or about September 1 every two
(2) years commencing 2001.

#8. Article 5 - District Councils

#9. Article 5.1 District Councils/
Amalgamated District Councils
Members in any Health District or
group of Health Districts
(Amalgamated Health Districts)
may constitute themselves as a
District Council or Amalgamated
District Council and petition the
Executive Council to delegate to the
District Council or Amalgamated
District Council the authority to act
on behalf of members constituting
the District Council or
Amalgamated District Council on
matters of local concern.

#10. Article 5.2 Officers

Chairpersons, Stewards and such
other Officers of the District
Council or Amalgamated District
Council as requested by the
members of the District Council or
Amalgamated District Council and
approved by the Executive Council

will be elected by a method
established by the Executive
Council.

# 11. 5.3 Duties of Officers

Officers of the District Council or
Amalgamated District Council shall
provide a liaison between the
members of the District Council
and the Executive Council and
Executive Director and shall be

Delete “on or about September 1
every two (2) years commencing
2001.”

Change title and numbering of
Article 5 to Article 6 Regional
Councils and change any reference
to District Council(s) in the By-
Laws to Regional Council.

Re-number and re-title as Article
6.1 Regional Councils

Members in any Health Region may
constitute themselves as a Regional
Council and petition the Executive
Council to delegate to the Regional
Council the authority to act on
behalf of members constituting the
Regional Council on matters of
local concern.

Re-number as Article 6.2 Officers
Chairpersons, Stewards and such
other officers of the Regional
Council as requested by the
members of the Regional Council
and approved by the Executive
Council will be elected by a method
established by the Executive
Council.

Re-number as 6.3 Duties of
Officers of the Regional Council

Officers of the Regional Council
shall provide a liaison between the
members of the Regional Council
and the Executive Council and

> <« Dispatches

The section deleted is dealt
with in Article 3.6 Executive
Council Elections

Numbering change reflects
a more appropriate
placement in the By-Laws.
Change from District to
Regional Councils reflects
the manner in which
healthcare has recently
been re-organized.

Reflects the change from
District Council to Regional
Council.

Clarifies the Executive
Council’s ability to request
assistance from officers of
the Regional Council

> Page 8 <
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responsible for the coordination of
the activities of the members of the
District Council and to make such
recommendations and reports and
carry out such other duties as may
be required to assist the Executive
Council and Executive Director in

the organization, management and
operation of the affairs of the
Association. Stewards elected by
members of the District Councils or
Amalgamated District Councils and
so authorized by the Executive
Council shall advocate on behalf of
members with the employer and
may represent members in
discussions with employers over
their Grievances and other
concerns. The Chairperson of each
Council shall conduct their affairs
in a manner consistent with the
objects of the Association and shall
act and carry out their duties in
accordance with such policies as
may be established by the
Executive Council from time to
time. An Officer may be removed
from office by the Executive Council
for just cause.

#12. Article 6 - Board of
Governors

#13. Article 6.1 Board of
Governors and Article 6.2

Chairperson of the Board of
Governors

#14. Article 6.3 Duties of the
Board of Governors

The Constitution

The Board of Governors shall
provide guidance and counsel to
the Executive Council on all such
constitutional matters brought
before the Executive Council. Any
member of the Board of governors
may attend a duly called meeting of
the Executive Council, without any
voting powers. The Executive
Council may appoint any Governor
to a commission or committee
established by the Executive
Council with full voting powers.

Sept. 2003  |=

Executive Director/Labour
Relations Officers for the
coordination of the activities of the
members of the Regional Council
and to make such
recommendations and reports and
carry out such other duties as may
be required to assist the Executive
Council and Executive Director in
the organization, management and
operation of the affairs of the
Association. From time to time
Executive Council may direct the
officers of a Regional Council to
carry out various duties to assist
the Labour Relations Staff and
Executive Council. The Chairperson
of each Council shall conduct their
affairs in a manner consistent with
the objects of the Association and
shall act and carry out their duties
in accordance with such policies as
may be established by the
Executive Council from time to
time. An Officer may be removed
from office by the Executive Council
for just cause.

Re-number as Article 7 - Board of
Governors

Re-number as Article 7.1 Board
of Governors and Article 7.2
Chairperson of the Board of
Governors

Re-number as Article 7.3 Duties
of the Board of Governors and
delete “Any Governor may receive a
constitutional resolution from a
member at large which shall be
presented to the next meeting of
the Executive Council.”

Reflects the domino effect of
previous re-numbering.

Reflects the domino effect of
previous re-numbering.

Reflects the domino effect of
previous re-numbering.

Wording contained in
Article 3.3 Resolutions
requires all resolutions be
provided to Executive
Council ninety (90) days
prior to the Annual
Convention. As a result,
sentence “Any  Governor
may receive a constitutional
resolution from a member
at large which shall be
presented to the next
meeting of the Executive

> Page 9 <
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Any Governor may receive a Council’ needs to Dbe
constitutional resolution from a deleted.
member at large which shall be
presented to the next meeting of
the Executive Council. All
constitutional resolutions passed
by the Executive Council shall be
ratified by the Board of governors
in their simple majority. Whenever
a constitutional resolution is not
ratified by the Board of Governors,
such resolution shall be considered
by the Executive Council and

Board of Governors at a joint
meeting; and failing any agreement
being reached, the resolution shall
be referred to the membership at
large at a Special General Meeting
or the Annual General Meeting
whichever shall come first, in
accordance with Article 3.3 of the
Constitution.

#15. Article 7.5 - The Treasurer

The Treasurer shall: The Treasurer: Provides consistency in
wording with the other
a) Keep an accurate account of all a) Keeps an .... Executive Officers.

financial transactions of the
Association and make
recommendations to the
Executive Council for approval.

b) Chair the Finance Committee. b) Chairs the ...

c¢) Have the book and accounts of ¢) Has the ...
the Association verified by the
auditor at least annually and
present an audited report and
statements to the Annual
Convention.

d) Review banking and investment d) Reviews banking ...
practices in consultation with
the Finance Committee on an
annual basis and make
recommendations to the
Executive Council for approval.

e) Be a signing officer and select e) Is a member ...
other signing officers.

f) Be a member of the Executive of f) Is a member
the Executive Committee.

> Page 10
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Proposed Substantive Changes to the By-Laws

Current

#1. Article 3.3 Resolutions

In exercising its powers under the
Constitution, the Annual
Convention or a Special Meeting
shall act by resolution passed by a
simple majority of voting members
present except that no
amendments, alterations, additions
or deletions to any provision of the
Constitution or By-Laws may be
made unless they have first been
approved by three-fourths of the
Executive Council present at a
meeting of the Executive Council.
Notice of any resolutions affecting
the Constitution and By-Laws shall
be given to the voting members
fourteen (14) calendar days prior to
an Annual Convention or a Special
Meeting of the Association. These
resolutions shall only be confirmed
with or without variation, by two-
thirds of the voting members of the
Association present at a Special
Meeting duly called for that
purpose or at the next Annual
Convention, whichever is held first.
All votes shall be by show of hands
unless a poll is demanded by three
members.

Proposed

Article 3.3 Resolutions

In exercising its powers under the
Constitution, the Annual
Convention or Special Meeting shall
act by resolution passed by a
simple majority of voting members
present. All proposed resolutions
including extraordinary must be
provided to the Executive Council
in written form including the
preamble and resolve, 90 days prior
to the Annual Convention. Any
proposed amendments, alterations,
additions or deletions to any
provision of the Constitution or By-
Laws must be approved by a three-
fourths majority of the Executive
Council present at a meeting of the
Executive Council. Any
extraordinary resolutions not
approved by Executive Council will
not go forward to the membership.
Notice of all extraordinary
resolutions approved by Executive
Council and all other resolutions
will be provided to the voting
members fourteen (14) calendar
days prior to an Annual Convention
or a Special Meeting of the
Association. Extraordinary
resolutions shall only be confirmed
with or without variation, by two-
thirds of the voting members of the
Association present at a Special
Meeting duly called for that
purpose or at the next Annual
Convention, whichever is held first.
All votes shall be by show of hands
unless a poll is demanded by three
members. Only those resolutions
submitted by Committee Chairs in
their year-end reports will be
entertained from the floor.
Executive Council will review all
resolutions and recommend
acceptance or rejection.

Rationale

The requirement that
resolutions be distributed
to the membership prior to
the Convention will make
all HSAS members aware of
what is being discussed at
the Annual Convention.

Sept. 2003  |=
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#2. Article 4.2 Election

b) In the event a vacancy on the
Executive Council with more than
six months remaining in the term

of the vacant position, the
Executive Council shall cause
Nomination Papers to be

distributed to the members of the
professional, occupational or
‘composite’ group affected as soon
as practicable. Nomination Papers
as described in Article 3.6 shall be
returned within thirty (30) calendar
days. The Executive Council shall
cause the Executive Director to
create an election process in
general accordance with Article 3.6.
The incumbent so elected will sit
for the remainder of the term of the
seat.

No language
#3. Article 7.1 Election and
Duties of the President (First
Paragraph)

Any active member shall be eligible
for nomination to President. The
President shall be elected by all
members of the Association for a
two (2) year term or for a lesser
period of time at the pleasure of the
Executive Council. The Executive
Council may remove the President
by a vote of at least three-quarters
(3/4) of the Executive Council
sitting at a special meeting called
by the Vice President. This meeting
may only be called after a vote of
non-confidence by at least 2/3 of
the Executive Council attending a
regular Executive Council

meeting.

”| Page 12

Article 4.2 Election

b) In the event of a vacancy on the
Executive Council with more than
six months remaining in the term
of the vacant position, , except in

the case of the President, the
Executive Council shall cause
Nomination Papers to be

distributed to the members of the
professional, occupational or
‘composite’ group affected as soon
as practicable. Nomination Papers
as described in Article 3.5 shall be
returned within thirty (30) calendar
days. The Executive Council shall
cause the Executive Director to
create an election process in
general accordance with Article 3.5.
The incumbent so elected will sit
for the remainder of the term of the

seat. In the event a Council
Member resigns with less than six
months left in her term, she is
required to delegate an alternate to
complete the term.

d) In the event the President’s seat
becomes vacant, the First Vice
President will fill that position until
the regular elections of Executive
Council are held.

Article 5.1 Election and Duties of
the President (First Paragraph)
Any active member shall be eligible
for nomination to President. The
President shall be elected by all
members of the Association for a
two (2) year term or for a lesser
period of time at the pleasure of the
Executive Council. The Executive
Council may remove the President
by a vote of at least three-quarters
(3/4) of the Executive Council
sitting at a meeting called after a
vote of non-confidence of at least
two-thirds (2/3) of the Executive
Council attending a regular
Executive Council Meeting. The
authority of the President would be
temporarily suspended pending the
outcome of the vote to remove the
President. The second meeting shall
not be held earlier than two weeks
from the date of the non-confidence
motion.

> <« Dispatches

Ensures HSAS professions
are represented when an
incumbent Executive
Council member vacates
her seat with less than six
(6) months remaining in her

term.

Provides a process to
address a vacancy of the
President’s seat within the
elected term.

Provides clarity and clearer
time lines for dealing with
the removal of a President.

A
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Member Resolutions

Article 3.2 Annual Convention of the HSAS By-Laws makes provision for member resolutions to be voted
on at the Annual Convention.

Executive Council encouraged members to mail their resolutions, along with rationale to the Saskatoon
HSAS office by August 31, 2003. Here is the only resolution received up to press time.

Whereas the Health Sciences Association of Saskatchewan historically benefited from
participating in a yearly meeting known as the Interprovincial, with its sister unions from
across Canada and

Whereas the National Union of Public and General Employees (NUPGE) has established the
Canadian Health Professionals Secretariat as an alternative to the Interprovincial;

Therefore be it resolved that the Health Sciences Association of Saskatchewan:
1. Participate as an independent union in the Secretariat and

2. Pay NUPGE 1% of HSAS’s revenue on a monthly basis to assist in defraying Secretariat
expenditures.

Moved by Monica Lawrence - Pharmacist - Regina Qu’Appelle

Seconded by Victoria Jurgens - Dietitian - Prince Albert Parkland

At its September 11, 2003 meeting, the HSAS Executive Council passed a motion recommending the
annual Convention support this resolution.

\‘£>,¢’9

- End of

-
Annual
Convention
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Regional Council JVews

A. Saskatoon - Meeting Notices

I. Regular Council Meeting Thursday, November 6, 2003 commencing 7:00 p.m. in
the Saskatoon City Hospital, 2nd floor Boardroom. All HSAS members in the Saskatoon Health

Region are invited.

II. Annual Meeting of Saskatoon Regional Council:
When: 7:30 p.m. - 10:00 p.m. Thursday, December 11, 2003
Where: Saskatoon City Hospital Staff Cafeteria Side Room
Agenda:

Reports from the Chair and Treasurer

Nominations and Election of Executive Officers (Chair, Vice-

Chair, Secretary/Treasurer and 4 members-at-large). Forward your
nominations, in writing, to Chairperson Bill Wright at 302 Cockburn
Crescent, Saskatoon, SK S7L 5S3 or email to wlwright@shaw.ca.
Nominations will also be accepted from the floor on December 11, 2003.
Bargaining Issues Session Members of the HSAS Bargaining Team will be in
attendance to hear members’ thoughts regarding bargaining.

B. Update from Prince Albert Parkland

The annual General Meeting for our Regional Council took place in April 2003. Members elected to the
Executive are:

Chairperson - Murray Wotherspoon

Past Chair - Tom Tilford

Vice Chair - Ruby Lafayette

Secretary/Treasurer - Brenda Ziegler

Members-at-Large represent a facility and/or geographical area. For our region the
Members-at-Large are:

Olga Allen - Pineland Home Care

Kim Clarke-Goertz - Therapies Department, Victoria Hospital
Stephanie Fisher-Dortman - Spiritwood and Rural (former Parkland
Health District)

The first Health Sciences and management meeting took place on June 5, 2003. This meeting was
supported by the CEO Mr. Gren Smith-Windsor who attended alongside two Vice Presidents - John
Piggott and Joan Gasior. The meeting was very positive in respect to developing a process to deal with
common objectives, concerns and issues. The next meeting is scheduled for October 20, 2003.

The next meeting for our Council will take place October 29, 2003 from 11:30 a.m. to 1:30 p.m. at the
Starlite Restaurant. For further details please contact Murray at 765-6565.

Representation on Executive Council for
Professions Who are Small in Vumber

As you recall, HSAS members belonging to professions who are small in number were asked in our July
2003 Dispatches to complete a questionnaire on whether their current representation on Executive

Council was satisfactory.

We are pleased to report that the consensus from completed questionnaires is that the current structure
of Executive Council is satisfactory.

”| Page 14
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Orientation/Training for Regional (District) Council
Members November 21 and 22, 2003 in Yorkton

Who: Up to three (3) HSAS members from each Health Region are invited to attend. Existing Regional
Councils will determine who they will send and where no Regional Council exists participation
will be based upon a first-come, first-served basis.

What: Orientation and Training for:

1. those active in their Regional Council and

2. Those in Health Regions where no HSAS Regional Council exists but have an interest in
establishing one.

Where: St. Gerard’s Parish Hall
125 - 3rd Avenue North
Yorkton, Saskatchewan
When: Friday, November 21, 2003 9:00 a.m. to 4:30 p.m.
Saturday, November 22, 2003 9:00 a.m. to noon
Registration:
1. In order to participate, you must pre-register on or before Monday, November 10, 2003 by
phoning Kathy in the HSAS Saskatoon office at 955-3399 or toll-free at 1-888-595-3399.
2. Expenses
(a) Wage Replacement
If you are scheduled to work November 21 and/or the morning of November 22, please
request your employer to provide you a union paid leave. The employer will bill HSAS
for your wages.
(b) HSAS will reimburse additional expenses as follows:
(i) Travel — Car pooling is expected. For those who use their vehicle, you will be
reimbursed 15¢ per kilometre.
(i) Childcare — a maximum of $30.00 per day/per child; receipts required.
(iii) Meals — The only meals eligible for re-imbursement are:
November 20/03 supper — maximum $14.00
November 21/03 - Breakfast — maximum $6.00
November 22/03 — Breakfast - maximum $6.00
All other meals will be provided.
(iv) Accommodation
Two (2) nights accommodation for those travelling to Yorkton from outside Sunrise
Health Region at the Days Inn at #2 Kelsey Bay. Upon pre-registering HSAS will
confirm your accommodation requirements and reserve your room at the Days
Inn.
Sept. 2003 |- > Page 15 |«
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Continuing Education Fund

The Continuing Education Fund was established at the October 1990 Annual General Meeting with the
purpose of promoting continuing education in areas directly related to one’s present position.

A lottery system is used to select applicants with five (5) names drawn on October 1st and five names on
May 15th of each year. Successful applicants are eligible for a maximum of $500.00.

It is the position of HSAS that the responsibility for assuming costs associated with continuing job related
education resides with the employer. To ensure our fund is not treated as a primary source, the
Education Fund Committee requires members to apply to their employer or other sources prior to making
application to the HSAS Education Fund. Failure to do so will result in the disqualification of the
applicant.

For the October 1st draw we had twenty-four (24) applicants. Those chosen were:

Name Profession Health Region
Angela Elder EMT Heartland
Tara Mercier Physical Therapist Saskatoon
Lorraine Rathgeber Physical Therapist Saskatoon
Murray Potter Addictions Counsellor Prairie North
Miriam Weeks Physical Therapist Saskatoon

25th Silver Anniversary Scholarships .Jward

The 1997 Annual Convention established two (2) $500.00 scholarships to mark the 25th Anniversary of
our union. The scholarships are awarded annually to a spouse or dependent of an HSAS member
enrolled in full-time studies at a post-secondary educational institution leading to a degree, diploma or
certificate in an area of study currently represented by HSAS.

Completed application forms must be received at the Saskatoon or Regina office no later than July 31st
for the upcoming school year.

This year’s successful applicants are:
1. Barbara Haynes, EMT-A, Heartland Health Region whose daughter Tara Haynes is studying
Psychology at the University of Manitoba.

2. Sarah Walters, Assessor Coordinator, Saskatoon Health Region whose spouse Donavon Walters is
studying Pharmacy at the University of Saskatchewan.

Ron Currie Jward

Established in 1985, this $500 Scholarship is awarded to a Pharmacy student in the College of Pharmacy
at the University of Saskatchewan.

The award recognizes Ron’s leadership in guiding the formation or our union. This year’s recipient is
Catherine Leyshon from Swift Current. She is a 4th year student in the Pharmacy program.

Application forms for the Continuing Education Fund and the Silver Anniversary Scholarship Award may
be obtained at either the Saskatoon or Regina HSAS offices.

A
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HSAS Member Presents .4t World Conference

HSAS member Lynn Greaves, Health Promotion Coordinator for the Regina Qu’Appelle Health Region,
(RQHR) attended the 12th World Conference on Tobacco or Health in Helsinki, Finland, recently to share
Saskatchewan’s best practices in tobacco control.

Approximately 2900 delegates attended the conference which ran from August 3-8. Greaves, who is the
Advocacy Committee Chairperson of the Saskatchewan coalition for Tobacco Reduction, and a Health
Promotion coordinator with Population and Public Health Services, RQHR gave a presentation on August
S that informed delegates about Saskatchewan’s precedent-setting legislation to ban tobacco displays.

Greaves also learned what other countries are doing to prevent tobacco use. A delegate from Uganda has
introduced human rights legislation to force legislation to ban smoking in public places on the grounds
that it is a person’s right to have smoke-free air in public places. Brazil brought in new improved
warnings on tobacco packages and in 2004, Ireland plans to be smoke-free in bars and restaurants.

Greaves also brought 1000 items to engage delegates in the idea of tobacco display bans. She and a
representative from the Canadian Cancer Society gave out the items and talked to delegates about retail
displays providing a loophole when countries ban tobacco advertising. “Tobacco companies often increase
the size of the displays in retail stores in order to advertise their products.” explains Greaves. “These
stores are frequented by children and youth who represent the tobacco industry’s new customers.”

As e-link reported August 1, the smoking rates in Saskatchewan have fallen from 25.4% to the national
average of 21% over the past year. “We attribute this decrease to the initiatives that have taken place in
Saskatchewan - smoke-free public places, increased tobacco taxes and the tobacco display ban.”

Greaves says work still needs to be done to bank smoking in public places and in workplaces. “A certain
percentage of workplaces in the Health Region are smoke free, but there are still some people who have to
deal with second hand smoke on a daily basis, particularly in the hospitality sector.”

Deferred Salary Plan

In our current contract, HSAS and SAHO agreed to implement a mutually agreeable Deferred Salary Plan
if there was sufficient interest to do so.

How does it work?

Deferred salary programs allow employees to put away a percentage of their salary into a “salary bank”,
which is then accessed when they take leave from their job. Practically, this means that a worker can
arrange to work for 4 years at 80% of their salary, then get the Sth year off, while still receiving 80% of
their salary.

How would this program benefit the employer and the workplace?

In many healthcare professions, there is difficulty recruiting and retaining staff. In some cases there is
high turnover due to people wanting to travel, seek further education, or take a break from their job. A
deferred salary program would give professionals and employers a tremendous tool for aiding in
recruitment and retention of staff. The employer would be able to grant leaves and still have money to fill
the temporary vacancies, but the employee would still be getting paid while they are away. New
employees would be attracted by the idea of being able to earn extra time off for a few years down the line.

What is the next step for union members?

HSAS wants to know how many members might be interested in taking advantage of a deferred salary
program if it were offered. Anyone who may be interested in a deferred salary program is asked to call Tim
Slattery at 955-4560 or toll-free 1-888-565-3399 immediately to register your interest. HSAS will then
work on this plan with your needs in mind. If you've ever thought about taking some time off work, now is
your chance to make that dream a reality. Call today so that a deferred salary plan becomes part of our
next contract.
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HS.AS Provincial Bargaining Team JVamed

At its June 3, 2003 meeting, the HSAS Executive Council appointed Chris Driol as the Chairperson for
the Provincial Negotiating Committee. Subsequent to being appointed, Chris invited any HSAS member
interested in serving on the committee to put their name forward no later than August 31, 2003.

(Note - Pursuant to Article 4.5 of the HSAS By-Laws, the Chairperson has the responsibility at appointing
Negotiation Committee members.)

As a result of the invitation for interested HSAS members to come forward, Chris interviewed all potential
candidates and selected the following to serve on your Bargaining Team:

Doris Grant - Assessor/Coorindator, Saskatoon

Ian Holton - EMT, Heartland

Marie Dancsok - Vocational Services Coordinator, Regina Qu’Appelle
Robert Shaw - Respiratory Therapist, Saskatoon

Chris Driol, Addictions Counsellor will serve as Chairperson. HSAS staff assigned to the bargaining Team
are Tim Slattery - Saskatoon and Mario Kijkowski - Regina.

The Bargaining Team met October 27 and 28 for an orientation and to establish a process to receive input
from HSAS members.

Bargaining information will be issued through both the mail and via the HSAS website.

The Perils of Private Health Care

A man brought a very limp dog into the veterinary clinic. As he laid the dog on the table, Doctor Buck
pulled out his stethoscope, placing the receptor on the dog’s chest. After a moment or two, the doc shook
his head sadly and said, “I'm sorry, but your dog has passed away.”

“What?” screamed the man. “How can you tell? You haven’t done any testing on him or anything. I want
another opinion!”

With that, the doc turned and left the room. In a few moments, he returned with a Labrador retriever. The
retriever went right to work, sniffing the poor dog on the table and checking him out thoroughly. After a
considerable amount of sniffing, the retriever sadly shook his head and went “Woof”.

The veterinarian then took the retriever out and returned in a few
moments with a cat, which walked around the poor dog several times and
then sadly shook his head and said, “Meow.” He then jumped off the table
and ran out of the room.

The veterinarian said, “There’s nothing more I can do.” He handed the
man a bill for $600. The dog’s owner went crazy. “$600 just to tell me my
dog is dead? This is outrageous!” The doc shook his head sadly and
explained. “If you had taken my word for it the cost would have been $50,
but with the lab work and the cat scan...”

A
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Message firom Greg Deren
Senior Labour Relations Officer

I recently accepted an exciting opportunity with Saskatchewan School Trustees Association, and will be
bidding farewell to Health Sciences Association of Saskatchewan at the end of November. I have worked
with the union since 1997, when our membership expanded to cover the entire province and we first
opened the Regina office. I have appreciated the tremendous learning opportunity and potential for
professional growth that comes from working for an organization at a time of great expansion and change.

I would like to thank Tim Slattery and long-time leaders of the union for having provided me with this
opportunity, and my friends on the HSAS staff who have done so much to support me.

I am also grateful to the successive Executive Councils with whom I have worked, and the many other
members who have shown leadership during my time here. Again and again in the past six years, I have
deeply appreciated working for an organization made up of members who put professional dedication to
quality health care first. I have made many real friends over the years, and take with me many fond
memories.

HSAS Supports Labowur Issues Campaign

At their April 10, 2003 and September 11, 2003 meetings, Executive Council passed motions to
contribute a total of $8,000.00 to an initiative of the Saskatchewan Federation of Labour entitled the
Labour Issues Campaign.

The point of the campaign is to influence politics and political parties in Saskatchewan by getting a
progressive worker centred message out on five important issues for working families.

The five issues are:
* Good jobs and workers’ rights
¢ A sustainable environment
e Healthcare
¢ Education and training
¢ Public services and crown corporations.

Labour’s position on these issues are as follows. Workers want:

¢ Good union jobs for themselves and their families

 Workers’ rights legislation that allows people to improve their lives and exercise
their eights

¢ An economy that improves the environment and creates jobs

¢ Healthcare that is public and universally accessible

« Everyone in Saskatchewan to be able to get the education they need to improve
their lives and this province

¢ Quality public services provided by crown corporations that deliver good quality
service to all areas of Saskatchewan.

Money donated to this campaign will be used to pay for various radio/TV ads and printed material.
Check the following web sites for additional information:

www.sfl.sk.ca or www.tappedintolabour.org
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Executive Council is the governing body that conducts the business of the union between Annual Conventions.

Representing

Term Ends

Addiction Counsellors/

herapists

Nov. 2003

Social Workers

Brent McKee,
Sunrise Health Region

Brenda Andreas
Saskatoon Health Region

Sign Building
83 North Street.
[Yorkton, SK S3N 0G9

IParkridge Centre,
110 Gropper Cres.
Saskatoon, SK S7M 5N9

Assessor/Coordinators

Kathleen Malin
Sun Country Health Region

Doris Grant
Saskatoon Health Region

[Redvers Health Centre
Box 321
Redvers, SK SO0C 2HO

CPAS
201 - 310 Idylwyld Drive North
Saskatoon, SK S7L 0Z2

Speech Language

Pathologists, Audiologists,

Dianne Lieffers
Saskatoon Health Region
(Speech Language Pathologist)

Saskatoon City Hospital
IRehabilitation Program
7th Floor, 701 Queen St.
Saskatoon, SK S7K OM7

>

Warren Chykowski
Saskatoon Health Region
(Respiratory Therapist)

[Royal University Hospital
Respiratory Therapy Dept.
IBox 50, 103 Hospital Dr.
Saskatoon, SK S7N 0W8

echnicians, Dispatchers,

Paramedics

Dale Backlin
Regina Qu’Appelle Health Region
(Paramedic)

Jason Williams.
Regina Qu’Appelle Health Region
(Paramedic)

Emergency Medical Services
Box 3930
Regina, SK S4P 3R8

Emergency Medical Services
Box 3930
Regina, SK S4P 3R8

Physical Therapists,
rosthetists, Orthotists,

Exercise/Conditioning
herapists

JoAnn Walker
Saskatoon Health Region
(Physical Therapist)

Bonnie Yake
Regina Qu’Appelle Health Region
(Physical Therapist)

Community Services
[Royal University Hospital
Box 50, 103 Hospital Dr.
Saskatoon, SK S7N 0W8

Wascana Rehab Centre
2180 — 234 Avenue
Regina, SK S4S 0A5

ublic Health Inspectors,

Infection Control
ractitioners

Roger Piatt
Prairie North Health Region
(Public Health Inspector)

Community Health Services
#204 — 1146 — 102nd Street
North Battleford, SK S9A 1E9

Pharmacists

Monica Lawrence
Regina Qu’Appelle Health Region

IPharmacy Department
Regina General Hospital
1440 — 14th Ave.

Regina, SK S4P OW5

Occupational Therapists

Mary Wilson
Regina Qu’Appelle Health Region

Occupational Therapy Dept.
IPasqua Hospital

4101 Dewdney Avenue
Regina, SK S4T 1A5

lAnne Robins
Saskatoon Health Region
(Recreation Therapist)

IMcKerracher Centre
2302 Arlington Ave.
Saskatoon, SK S7J 3L3

Dawn Phillips
Saskatoon Health Region
(Psychologist)

Ellis Hall

Royal University Hospital
IBox 50, 103 Hospital Dr.
Saskatoon, SK S7N 0W8

Dietitians, Nutritionists,

Dental Hygienists/
herapists, Health
Educators

> Page 20

Victoria Jurgens
Prince Albert Parkland Health Region
(Dietitian)

Community Dietitian
Shellbrook Hospital

Box 70, 211 — 2nd Ave. West
Shellbrook, SK  S0J 2E0
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Frecutive Officers

The Executive Officers are elected from and by
Executive Council for a one (1) year term except the
President, who is elected for a two (2) year term by the

general membership.

President
Chris Driol
Addictions Counsellor

Treasurer
JoAnn Walker
Physical Therapist

Board of Governors

The Board of Governors provide guidance and

counsel to Executive

Council on all matters

regarding administration of the Union. Any member
having served at least four (4) years on Executive
Council, at least two (2) of which as an officer, shall
be eligible for election to the Board of Governors for
a seven year term. The current Governors are:

Ted Makeechak Natalie Horejda
First Vice-President Second Vice- Physical Therapist Physical Therapist
President/Secretary
Monica Lawrence Mary Wilson
Pharmacist Occupational Therapist
Committees

Standing Committees

2003 Annual Convention Emergency Fund

Brent McKee (Chair)
Member from Finance
Committee

Charitable Donations
Monica Lawrence
Dawn Phillips

Communications
Chris Driol

Ian Holton

Natalie Horejda
Tim Slattery

Constitutional

Dale Backlin

Natalie Horejda
Brent McKee

JoAnn Walker (Chair)
Mary Wilson

Education Fund
Ted Makeechak

Chris Driol
Roger Piatt
Tim Slattery

Finance

JoAnn Walker (Chair)
Warren Chykowski
Laura Carney

Grievance

Dianne Lieffers
Anne Robins

Bonnie Yake (Chair)
Alternates:

Monica Lawrence
Ted Makeechak

Negotiating
Marie Dancsok
Chris Driol (Chair)
Doris Grant

Ian Holton

Mario Kijkowski
Robert Shaw

Tim Slattery

Ad Hoc Commitlees

Archives
Kevin Glass
Mary Wilson

District Council
Development
Roger Piatt (Chair)
Dawn Phillips
Mary Wilson

Tim Slattery

ONN\N\\\‘\‘\N\\\\N\\N
Attention HS.AS ;Members:

Education
Finance

interested in
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“Senior” Definition
Greg Deren

Victoria Jurgens
Monica Lawrence
Dianne Lieffers
Dawn Phillips

Anne Robins

Tim Slattery

Jason Williams
Bonnie Yake

Any HSAS member interested in serving on
the following committees:

Communications

Communications

should forward their name to Tim Slattery in
the HSAS Saskatoon Office.

Please indicate the committees you would be

serving on or
preference if more than one.
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Saskatoon HS. 1S Staff

#42 - 1736 Quebec Avenue
Saskatoon, SK
S7TK 1V9

Phone: (306) 955-3399
Toll-Free: 1-888-565-3399
Fax: (306) 955-3396
E-mail: hsasstoon@sasktel.net

Tim Slattery
Executive Director

slatteryt.hsas@sasktel.net

Kevin Glass glassk.hsas@sasktel.net
Labour Relations Officer

Al Shalansky shalanskyal . hsas@sasktel.net
Labour Relations Officer

Lynn Regier regierl.hsas@sasktel.net

Administrator

Janet Foreman * larsonc.hsas@sasktel.net

Secretary/Receptionist

*  Replacing Crystal Larson who is on a leave of

absence.

Kathy Schultz **
Secretary/Receptionist

hsasstoon@sasktel.net

** Replacing Colette Duffee who is on a leave of absence

Saskatoon Labour Relations Officers’ Assignments

We encourage members’ concerns and questions be directed to the staff person assigned to their Regional Health

Authority/Worksite.

Kevin Glass

Phone: 955-5712

E-mail Address: glassk.hsas@sasktel.net
Toll-Free: 1-888-565-3399

Heartland
Keewatin Yatthé
La Ronge EMS
Mamawetan Churchill River
Prairie North
Saskatoon
* Idylwyld Health Centre - Public Health Services
Kinsmen Centre
McKerracher
Parkridge
Royal University Hospital
Sherbrooke
Stensrud Lodge
Youth Services

A

Al Shalansky

Phone: 955-3454

E-mail Address: shalanskyal.hsas@sasktel.net
Toll-Free: 1-888-565-3399

Kelsey Trail
Kilbach’s Ambulance Service Ltd.
Prince Albert Parkland
Saskatoon
*  Calder Centre
Idylwyld Health Centre - Client/Patient Access
Services
Nurses Alumnae Wing
Saskatoon City Hospital
St. Paul’s Hospital
Sturdy Stone
rural areas
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Regina HS.1S Staff

#180 - 1230 Blackfoot Drive

Regina, SK

S4S 7G4

Phone: (306) 585-7751
Toll-Free: 1-877-889-4727

Fax: (306) 585-7750

E-mail: hsasregina@sasktel.net

Greg Deren dereng.hsas@sasktel.net
Senior Labour Relations Officer

Mario Kijkowski mario.hsas@sasktel.net
Labour Relations Officer

Charlene Hebert
Secretary/Receptionist

hsasregina@sasktel.net

Regina Labour Relations Officers’ Assignments

We encourage members’ concerns and questions be directed to the staff person assigned to their Regional

Health Authority/Worksite.

Greg Deren

Phone: 585-7753

E-mail Address: dereng.hsas@sasktel.net
Toll-Free: 1-877-889-4727

Cypress

Regina Qu’Appelle

Alcohol and Drug Services

Community Health Centres

Hearing Aid Plan

Mental Health Clinics

Public Health Services

Wascana Rehabilitation Centre
Sun Country

Mario Kijkowski

Phone: 585-7754
E-mail Address: mario.hsas@sasktel.net
Toll-Free: 1-877-889-4727

Crestvue Ambulance Services
Five Hills
Regina Qu’Appelle
*  Cupar and District Nursing Home
Emergency Medical Services
Extendicare
Home Care/SWADD
Lumsden and District Heritage Home
Pasqua Hospital
Regina General Hospital
Regina Lutheran Home
Regina Pioneer Village
Santa Maria Senior Citizens Home
Sunrise

Please note that the Regina
office has moved to a new
location!
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Note: If any of your colleagues express concern about not receiving their
newsletter, please have them call the Saskatoon Office.

Dispatches is published for the information of members of the Health Sciences Association of Saskatchewan.
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